
Date:        October 17, 2011

Position:       Executive Director
                              Rocky Mountain Deaf School
                              A Bilingual Charter School

Nature 
of Work:              Provide innovative leadership to guide RMDS in its vision and assume responsibilities to 
                              ensure accountability of school’s rigorous academics, finances, and overall school management.

                              Responsible for building partnerships with parents and community, supervising and establishing 
                              working relationships with staff, the general public and other government agencies, 
                              implementing new and current research in the field of deaf education, legislative and legal 
                              issues, and building a new school.  Accountable for annual School Improvement Plan and other 
                              documentation required by the district and state.

Minimum
Qualifications:    Master’s Degree in Education, Education of Deaf Students, School Administration, or related 
                              field; proficiency in American Sign Language and written English; excellent communication 
                              skills; knowledge of Bilingual Education, Special Education laws and procedures, and financial 
                              management; experience in a leadership role, public relations, fundraising and recruitment.  

Salary:                 Commensurate with education and experience (11 month administrative position)

To Apply:             Interested persons should submit a letter of application, resume, official transcripts, and three 
                              recent employment references to:
 

Search Committee
Rocky Mountain Deaf School

 1921 Youngfield St.
 Golden, CO 80401
 
Closing Date:       Completed applications must be received on or before January 6, 2012.  
                              Applications will be prescreened before candidates are invited for an interview.

Job Opening!
searching for a progressive leader

high performing     innovative     committed


